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DEPARTMENT ACTIVITIES

Call Volume for Fire and EMS
Previous Previous
Fire Month’s Current Year to Date EMS Month’s Current Year to Date
Activity Activity
239 265 504 2,098 2,180 4,278
e Previous Current
Month’s | Year to Date
Low Hazard 19 10 29
High Hazard 8 81 89
Plan Reviews 36 164 200
Fire Finals 9 75 84
Re-inspections 60 66
Consultations 96 105

On a monthly basis, personnel participate in a number of fire related training events. The following is a
breakdown of the monthly topics and hourly totals:

Training and Development Zﬁ;’;{: Year to Date
Driver/Operator 364 Hours 529 Hours 893 Hours
Fire Officer 202 Hours 232 Hours 434 Hours
Fire Company Operations | 1,437  Hours 1,684 Hours 3,121 Hours
Hazmat 120  Hours 98 Hours 218 Hours
EMS 425 Hours 434 Hours 859 Hours
Tech Rescue 138 Hours 124  Hours 262 Hours
SWAT Medic 63 Hours 42 Hours 105 Hours

DEPARTMENT SPONSORED EVENTS

During the month of February, Largo Fire participated in 11 public events that reached approximately
2,467 people in the areas of fire safety programs, home safety preparedness programs and fall
prevention. Seven smoke detectors were installed.

On Saturday, February 22nd, Largo Fire Rescue hosted their open house event, "Food Trucks and Fire
Engines." The day's event brought in over 2,000 citizens and included an extrication demo, fire engine
rides, station tours, and a safety presentation with a side by side burn demonstration that emphasizes
the importance of home fire sprinklers, working smoke alarms and a home fire escape plan. Floribbean
Fusion and Menu N Motion food trucks were on site and donated 15% of their sales to Largo Fire's
donation fund, which will assist Largo citizens who have become displaced due to a home fire. Through



food truck and citizen donations, the event raised over $2000 to assist our citizens in need

BUDGET UPDATE

For the month of February, Fire has experienced a total of 2,186 hours of overtime. Minimum staffing

accounted for 1274 hours of the overtime at a cost of $46,981.03. Special events, department
committees, and training account for the remainder of the overtime assignments.

Factors related to Minimum Staffing

Vacancies 4 Paramedics, 3 EMTs
Worker's Compensation 2 Employee
Light Duty 2 Employees
FMLA 624 Hours / 8 Employees

General Sick Leave

1,218 Hours

*Sick leave and FMLA does not always trigger a need for overtime to meet minimum
staffing requirements.

Overtime Distribution for Minimum Staffing Requirements

EMTs 27.91% of the on-line personnel Received 25.99% of OT
Paramedics 55.81% of the on-line personnel Received 47.40% of OT
Lieutenants 16.28% of the on-line personnel Received 21.63% of OT
DC Straight Time 87.50 Hours $2,083.12




